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ARTICLE I: PURPOSE 

 
SECTION 1 - Parties 
THIS AGREEMENT is entered into between Independent School District No. 2310, Sibley East School 
District, Arlington, Minnesota, hereinafter referred to as the School District, and Sibley East Education 
Minnesota, hereinafter referred to as Exclusive Representative, pursuant to and in compliance with the 
Public Employment Labor Relations Act, hereinafter referred to as the P.E.L.R.A., to provide the terms 
and conditions of employment for teachers during the duration of this Master Agreement. 

 
ARTICLE II: RECOGNITION OF EXCLUSIVE REPRESENTATIVE 

SECTION 1 - RECOGNITION 
In accordance with the P.E.L.R.A., the School District recognizes Sibley East Education Minnesota 
(SEEM) as the Exclusive Representative of teachers employed by Independent School District No. 
2310. The Exclusive Representative shall have those rights and duties as prescribed by the P.E.L.R.A. 
and as described in the provisions of this agreement. 

 
SECTION 2 - APPROPRIATE UNIT 
The Exclusive Representative shall represent all the teachers of the District as defined in this 
Agreement and in said act. 

SECTION 3 - EXCLUSIVE REPRESENTATIVE 

The School District agrees not to negotiate with or recognize any teachers' organization other than the 
Exclusive Representative so long as the Exclusive Representative is the duly authorized, exclusive 
bargaining agent of the teachers of this School District. 

ARTICLE Ill: DEFINITIONS 

SECTION 1 - TERMS AND CONDITIONS OF EMPLOYMENT 
The term "Terms and Conditions of Employment" means the hours of employment, the compensation 
thereof including fringe benefits except retirement contributions or benefits, and the employer's 
personnel policies affecting the working conditions of the employee. In the case of professional 
employees the term does not mean educational policies of the School District. Terms and conditions of 
"employment" are subject to the provisions of P.E.L.R.A. 

SECTION 2 - TEACHER 

The term "teacher" means all persons in the appropriate unit employed by the School District in a 
position that the person must be licensed by the Professional Educator Licensing and Standards Board; 
in a position as a physical therapist, occupational therapist, art therapist, music therapist, or audiologist; 
or in a position creating and delivering instruction to children in a preschool, school readiness, school 
readiness plus, or prekindergarten program or other school district or charter school-based early 
education program. However, it shall not include Superintendent, assistant superintendent, principals, 
and assistant principals who devote more than fifty percent (50%) of their time to administrative or 
supervisory duties, confidential employees, supervisory employees, and such other employees 
excluded by law. Any teacher who has been listed on the seniority list and leaves his/her classroom 
position, at the request of the School District, to fulfill another position in the School District shall retain 
their seniority on the teacher's seniority list. 

SECTION 3 - SCHOOL DISTRICT 
For purposes of administering this Agreement, the term "School District" shall mean the School Board 
or its Designated Representative. 
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SECTION 4 - OTHER TERMS 
Terms not defined in this Agreement shall have those meanings as defined by the P.E.L.R.A. 

 
ARTICLE IV: SCHOOL DISTRICT RIGHTS 

 
SECTION 1 - INHERENT MANAGERIAL RIGHTS 
The Exclusive Representative recognizes that the School District is not required to meet and negotiate• 

on matters of inherent managerial policy which include, but are not limited to such areas of discretion or 
policy as the functions and programs of the employer, its overall budget, utilization of technology, the 
organizational structure, and selection and number of personnel. 

SECTION 2 - MANAGEMENT RESPONSIBILITIES 
The Exclusive Representative recognizes the right and obligation of the School Board to efficiently 
manage and conduct the operation of the School District within its legal limitations and with its primary 
obligation to provide educational opportunity for the students of the School District. 

 
SECTION 3 - EFFECT OF LAWS, RULES AND REGULATIONS 

The Exclusive Representative recognizes that all employees covered by this Agreement shall perform 
the teaching and non-teaching services prescribed by the School Board and shall be governed by the 
laws of the State of Minnesota, and by School Board rules, regulations, directives, and orders issued by 
properly designated officials of the School District. The Exclusive Representative also recognizes the 
right, obligation, and duty of the School Board and its duly designated officials to promulgate rules, 
regulations, directives, and orders from time to time as deemed necessary by the School Board insofar 
as such rules, regulations, directives, and orders are not inconsistent with the terms of this Agreement 
and recognizes that the School Board, all employees covered by this Agreement, and all provisions of 
this Agreement are subject to the laws of the State of Minnesota, Federal laws, rules, and regulations of 
the State Board of Education, and valid rules, regulations, and orders of State and Federal 
governmental agencies. Any provisions of this Agreement found to be in violation of any such laws, 
rules, regulations, directives or orders shall be null and void, and without force and effect. 

SECTION 4 - RESERVATION OF MANAGERIAL RIGHTS 
The foregoing enumeration of district rights and duties shall not be deemed to exclude other inherent 
managerial rights and management functions not expressly reserved herein, and all management rights 
and management functions not expressly delegated in this Agreement are reserved to the School 
District. 

 
ARTICLE V: TEACHER RIGHTS 

SECTION 1 - RIGHT TO VIEWS: 

Nothing contained in this Agreement shall be construed to limit, impair or affect the right of any teacher 
or his/her representative to the expression or communication of a view, grievance, complaint or opinion 
on any matter related to the conditions or compensation of public employment or their betterment, so 
long as it is not designed to and does not interfere with the full faithful and proper performance of the 
duties of employment or circumvent the rights of the Exclusive Representative if there be one; nor shall 
it be construed to require any teacher to perform labor or service against their will. 

SECTION 2 - RIGHT TO JOIN 

Teachers shall have the right to form and join labor or employee organizations, and shall have the right 
not to form and join such organizations. Teachers in an appropriate unit shall have the right by secret 
ballot to designate an Exclusive Representative for the purpose of negotiating grievance procedures 
and the terms and conditions of employment for such teachers with the School District of such unit. 
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SECTION 3 - REQUEST FOR DUES CHECK OFF 
The Exclusive Representative shall be allowed dues check off for its members, provided that the dues 
check off and the proceeds thereof shall not be allowed to any exclusive representative that has lost its 
right to dues check off pursuant to P.E.L.R.A. Upon receipt of a properly executed authorization card of 
the teacher involved, the School District will deduct from the teacher's paycheck the dues that the 
teacher has agreed to pay to the teacher organization and/or exclusive representative beginning with 
the first pay period in October and ending with the final pay period in June. 

 
SECTION 4 - PAC CONTRIBUTIONS 
Upon receipt of a duly authorized voluntary deduction card, the school district agrees to a payroll 
deduction for a federally registered PAC designated by the Exclusive Representative. This voluntary 
deduction shall be conducted once per year at a mutually agreeable date. 

 
SECTION 5 - PERSONNEL FILES 

Pursuant to M.S.A. 122 A 40s.19, all evaluations and files relating to each individual teacher shall be 
available during school business hours to each individual teacher upon his/her written request. The 
teacher shall have the right to reproduce any of the contents of the files and to submit for inclusion to 
the file written information in response to any material by law therein. However, the School District may 
destroy such files as provided by law. Each individual teacher shall receive a copy of any contents 
related to evaluation or discipline that is being added to his/her file. 

SECTION 6 - DUE PROCESS The School District and the Exclusive Representative agree that a 
teacher shall not be reprimanded, warned, or disciplined without just cause. A teacher will have the 
right to request a representative of the Association present whenever he/she is being reprimanded, 
warned, or disciplined for any infraction of rules or delinquency in professional performance. Such 
discipline shall be conducted in private. If the District decides to remove a teacher from the classroom, 
the teacher will be notified, in advance, in writing of the specific reasons for the removal, if practicable. 

SECTION 7 - DISTRICT INFORMATION 
The School District agrees to provide the Exclusive Representative all information pertaining to the 
public employers' budget, both present and proposed, revenues and other financing information, as 
defined in M.S. 179A.12, Subd. 2. 

 
ARTICLE VI - BASIC SCHEDULES AND RATES OF PAY 

SECTION 1 - 2025-2027 SALARY SCHEDULE 

The wages and salaries reflected in Appendix A shall be part of the Agreement for the 2025-2027 
school years. Additional duty days shall be paid at a rate of 1/180 of the regular salary amount as 
stated on the salary schedule. 

SECTION 2 - 2025-2027 EXTRA CURRICULAR SCHEDULE 
The wages and salaries reflected in Appendix B, attached hereto, shall be part of the Agreement for the 
2025-2027 school years. Additional duty days shall be paid at a rate of 1/180 of the regular salary 
amount as stated on the salary schedule. 

SECTION 3 - SALARY SCHEDULES 
The salary schedules are not to be construed as a part of a teacher's continuing contract, and the 
School District reserves the right, with just cause, to withhold increment advancements, lane changes, 
or any other salary increases as the School District shall determine. If said increment advances, lane 
changes or any other salary increases are to be withheld, the teacher shall be notified of said possibility 
by his/her respective school building principal. This notification will be presented to the teacher no later 
than the first school day following the completion of the first semester of school to be applied for the 
succeeding school year. In the event that a successor Agreement is not entered into prior to the 
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expiration date of this Agreement, a teacher shall be compensated according to the previous year's 
compensation until such time that a successor Agreement is executed. 

 
SECTION 4-18+ STIPEND 
A teacher who is at Step 17 qualifies for the 18+ stipend at the beginning of year 18. The 18+ stipend 
will be $750 per year. This is in addition to the career increment pay. 

 
SECTION 5 - PLACEMENT ON SALARY SCHEDULE: The following rules shall be applicable in 
determining placement of a teacher on the appropriate salary schedule. 

 
SUBDIVISION 1 - Credits (Semesters) to be considered for application on any lane of the 
salary schedule are germane to the teaching assignment as determined by the School District. 
Once a teacher is placed on a lane, any changes in assignment will not alter this placement on 
the salary schedule. 

 
SUBDIVISION 2 - For credits to be acknowledged on the salary schedule beyond the 
Bachelor's Degree, a minimum grade of a "B" or better shall be applied for graduate credit; a 
minimum grade of a "C" or better shall be applied for undergraduate credits. 

 
SUBDIVISION 3 - All credits, graduate or undergraduate, must receive prior approval of the 
Superintendent to be considered for application to the contract. The request and reply shall be 
in writing. 

 
SUBDIVISION 4 - Individual contracts will be modified only twice per school year to reflect 
qualified lane changes provided a transcript, or qualified credits are submitted to the 
Superintendent's office no later than September 15th and February 15th of each year. 
Compensation for credits not turned in to the Superintendent's office before said dates will not 
be retroactive. 

 
SUBDIVISION 5 - A teacher shall be paid on the Masters Degree lane or higher lane only if the 
degree program is germane to the teaching assignment as approved by the School District if the 
degree program is approved in writing in advance. Once placed on a given lane, a change in 
teaching assignment will not result in a loss of a previously earned lane. 

 
SUBDIVISION 6 - The rules contained herein relating to the application of credits on the salary 
schedule shall not deprive any teacher of any salary schedule placement already recognized 
and actually being paid for the school year. 

 
SUBDIVISION 7 - CREDIT FOR PRIOR EXPERIENCE: 

 
A. A teacher who has teaching experience in other school systems may receive up to ten 

(10) years credit as negotiated between said teacher and the School District. 

B. A teacher who has had experience in other fields of endeavor outside of education may 
receive up to ten (10) years credits as negotiated between said teacher and the School 
District. 

C. A teacher who has experience in the military service may receive up to two (2) years 
credit as negotiated between said teacher and the School District. 

D. A teacher who has coaching experience in other school districts may receive up to three 
(3) years credit as negotiated between said teacher and the School District. 

E. The maximum allowed for all prior experience shall not exceed ten (10) years. 
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SUBDIVISION 8 - LANGUAGE: It shall be understood by both parties that the Continuing 
Education Committee should update all such proper language regarding re-licensure and such 
language is to be approved by both SEEM and the School District. 

 
SUBDIVISION 9 - PAY DEDUCTIONS: Whenever a pay deduction is made for a teacher's 

absence, the annual salary divided by 180 (the number of teacher duty days) shall be deducted 
for each absence. 

 
ARTICLE VII -EXTRA COMPENSATION 

 
SECTION 1 - EXTRA CURRICULAR SCHEDULE: The wages and salaries reflected in the Appendix B 
attached hereto, shall be a part of this Agreement. 

 
SECTION 2 - EXTRA CURRICULAR PAY: Salaries paid for extracurricular assignments for fall 
activities will be paid in September, October, and November. They may be paid in a lump sum at the 
end of the season. Salaries for winter season activities will be paid in January, February, and March. 
They may be paid in a lump sum at the end of the season. Salaries for the spring season will be paid in 
April, May, and June. They may be paid in a lump sum at the end of the season. Those activities which 
are year around may be paid throughout the year or in a lump sum at the end of the year. The 
employees will elect the method of payment at the start of the school year. 

 
SECTION 3 - PLC Lead: Up to 8 teachers at the elementary school and up to 8 teachers at the Middle 
School/High School can be assigned as PLC Leads. Each PLC Lead shall be reimbursed at the annual 
rate of $500. The PLC Lead shall coordinate and document meetings and materials and shall serve as 
instructional liaison between the teachers of the PLC and the school administration. A PLC Lead shall 
not be considered a supervisory employee as defined in P.E.L.R.A. 

 
SECTION 4 - EXTENDED EMPLOYMENT: All teachers or school counselors who by the nature of their 
assignment have their employment extended beyond the normal duty year shall be compensated at a 
daily rate of 1/182 of their placement on the salary schedule. Counseling positions may be contracted 
for no more than 10 extra contract days. If additional days are needed, those days will be agreed upon 
by both parties. Days may be divided as needed with building administrators consent. 

 
SECTION 5 - INFORMATION AND TRAINING WORKSHOPS: 

 
SUBDIVISION 1: Attendance at workshops authorized by the School District on non-contract 
days shall be voluntary. 

 
SUBDIVISION 2: Teachers designated by the School District as participants at informational or 
"sit and get" workshops and/or training is intended shall be compensated at the rate of one 
hundred dollars ($150.00) per day for attendance during the summer, weekend, or non-contract 
day. 

 
SUBDIVISION 3: Workshops of one-half day (equal to or less than 4 hours) will be 
compensated at one-half the daily rate. 

 
SUBDIVISION 4: Teachers shall be reimbursed for expenses incurred (i.e. registration, travel, 
meals, lodging). 

 
SUBDIVISION 5: Teachers approved by district administration for work done on-site or 
attendance at a workshop and/or training where curriculum design/development and/or other 
new instructional materials are created will be compensated at their hourly rate. This subdivision 
requires an end product to qualify for compensation at the hourly rate. 
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SUBDIVISION 6: Teachers providing staff development instruction during a contracted time 

shall be compensated at an hourly rate of $35.00/hour. Teachers providing staff development 

instruction during a non-contracted time shall be compensated at an hourly rate of $50.00/hour. 

 
SUBDIVISION 7: The funds necessary to pay costs under Section 5 will be paid from Staff 

Development money. 

 
SECTION 6-SUBSTITUTE CLASS PAY: 

 
SUBDIVISION 1: The hourly rate of pay for teachers substituting during their preparation 
period for another teacher shall be $30 per hour. (Pay for one block is $41.50) 

 
SUBDIVISION 2: A teacher who volunteers or is assigned by the principal to add students from 
an additional class to their existing student load for 40 minutes or more will be paid at the rate 
listed below 

 
A. One-half an additional classroom = 50% sub pay 

B. One-third an additional classroom = 33% sub pay 
C. One-fourth or less of an additional classroom = 25% sub pay 

 
SECTION 7 - MILEAGE ALLOWANCE: 

 
SUBDIVISION 1: Teachers who may be required to use their own automobiles in the 
performance of their duties shall be reimbursed for all such travel at the IRS rate. 

 
SUBDIVISION 2: The same IRS rate shall be given for use of personal cars for field trips or 
other business of the School District. The School District shall provide liability insurance 
protection for teachers when their personal automobiles are used as provided in this section. 
Liability Policy coverage will be the same coverage as exists for school vehicles. 

 
SECTION 8 - OVERLOAD PAY 

 
SUBDIVISION 1: Based on the eight period day / 4 block schedule, a teacher teaching one 
extra class period in a semester would be compensated ¼ of their salary in the semester in 
which they teach the overload, or 1/16 of their overall salary. 

 
SUBDIVISION 2: An elementary teacher will be considered to be teaching an overload if they 
are asked to teach in lieu of preparation time. 20 minutes of overload would be considered 1/16 
of their salary in the semester in which they teach the overload. 40 minutes would be 
considered ¼, same as the secondary program. 

 
SUBDIVISION 3: Double Prep. Starting in the 2024-2025 school year, all double preps must 
receive prior approval from the teacher involved and administration, and mutually agreed upon 
that a double prep is required. A teacher with a double prep (two or more classes within the 
same class period) will receive additional compensation of 5% of their salary for each extra 
class added. 

 
SECTION 9 - PAY FOR TUTORING HOMEBOUND STUDENTS: Teachers who accept an assignment 
to tutor homebound students outside the school day, will be compensated on a per hour rate as 
determined by pro-rating the annual salary of a teacher at BA, Step 1 on the current year salary matrix. 
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SECTION 10 - EDUCATION CREDIT: Based on the needs of the School District for College in the 
Schools (CIS}, Advanced Placement (AP}, or other academic programs, a teacher may be asked to 
earn additional credit for certification to teach these classes. 

 
SUBDIVISION 1: The number of credits and total cost of the certification shall be agreed upon 

in advance by the teacher and the school district 

 
SUBDIVISION 2: The teacher shall be compensated for the cost of tuition for the certification 

agreed upon by the teacher and the district. Teacher must reimburse the district for 
coursework that is not completed or results in a non-passing grade. 

 
SUBDIVISION 3: The teacher agrees to remain available to teach for CIS, AP or other 

academic programs for a minimum of 5 years in the district. 

 
SUBDIVISION 4: If the teacher leaves the district or declines the CIS, AP or other academic 

program assignment(s), the teacher shall reimburse the district an amount equal to 20% 
of the total certification amount per year for each year remaining of the 5 year period. 
The teacher will not be penalized if failure to teach the required class(s) during the 5 
year period is caused by School District action. 

 
SUBDIVISION 5: The teacher may use the credits earned towards a lane change. 

 
SECTION 11 - SPEECH LANGUAGE PATHOLOGIST (SLP): The district shall reimburse the dues of 
any SLP staff requiring a yearly ASHA license in order for the district to bill for MA medical therapy 
services. 

 

ARTICLE VIII - GROUP INSURANCE 

 
SECTION 1 - SELECTION: The selection of the insurance carrier and policy shall be made by the 
School District in accordance with state laws. Any change in the policy must be mutually agreed upon 
between the Association and the School District. 

 
SECTION 2 - PREMIUM PAYMENT: 

 
SUBDIVISION 1: For the 2025-2026 school year, the School District shall pay the following 
amounts for single, two (2) person family, and family insurance for each full-time teacher who is 
enrolled in the School District's health plan. 

 
Single: 100% coverage, not to exceed $9,995.73 

 
Two (2) person family: 90% coverage, not to exceed $16,634.10 

 
Family: 80% coverage, not to exceed $19,956.57 

 
2Fam / 2Fam: 100% of 2 person family, not to exceed $18,482.33 

 
Family/ Family: 100% of family, not to exceed $24,945.72 

 
For the 2026-2027 School Year, the School District shall pay the following amounts for single, 
two (2) person family and family insurance for each full-time teacher who is enrolled in the 
School District's health plan. 
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Single: 100% coverage, not to exceed $11,195.22 

 
Two (2) person family: 90% coverage, not to exceed $18,630.19 

 
Family: 80% coverage, not to exceed $22,351.36 

 
2Fam / 2Fam: 100% of 2 person family, not to exceed $20,700.21 

 
Family/ Family: 100% of family, not to exceed $27,939.21 

 
SUBDIVISION 2: In the event that an employee, absent because of illness or lnJUry, has 
exhausted sick leave accrual, the above mentioned fringe benefits shall continue throughout the 
balance of the school year. According to the FMLA rules and regulations and our long-term 
disability eligibility policy. 

 
SUBDIVISION 3: In accordance with Affordable Care Act guidelines the district shall cap health 
insurance benefits based upon the maximum amount allowed per the Affordable Care Act. 

 
SUBDIVISION 4: In the event that an employee is placed on unrequested leave, resigns 
effective at the end of the school year, or retires effective at the end of the school year, the 
School District contribution shall continue until September 1st of that calendar year. If an 
employee is terminated for cause, the contribution of the School District shall cease and the 
employee will be removed from the contract for the health and hospitalization policy as of the 
date of termination. 

 
SUBDIVISION 5: It is understood that the School District's only obligation is to purchase an 
insurance policy and pay such amounts as agreed to herein, and no claim shall be made 
against the School District as a result of a denial of insurance benefits by an insurance carrier. 

 
SECTION 3: HSA 

 
SUBDIVISION 1: The School District shall contribute to an HSA $2400 for single plan 
deductible and $4400 for two (2) person or family plan deductible. 

 
SUBDIVISION 2: Full-time employees who earn full-time insurance benefits and are married to 
a full-time employee who earns full-time benefits shall be eligible to receive a two (2) person or 
family insurance plan with the premium cost paid in full by the School District. The School 
District shall contribute $4400 for two (2) person or family plan deductible to the married 
couple's HSA. 

 
SUBDIVISION 3: HSA funds will be distributed on a monthly basis beginning on September 
151

\ of the contract year and concluding May 30th of that contract year eighteen (18) pay 
periods. 

 
SUBDIVISION 4: In the case of a medical emergency, an employee can apply for the hardship 
clause which would allow the School District to immediately contribute any remaining annual 
HSA deductible contribution to an employee's HSA account. The decision to approve a hardship 
clause application rests solely with the superintendent. 

 
SECTION 4 - LONG TERM DISABILITY: This premium will be paid in full by the School District for 
each full-time teacher, as defined by the insurance policy. Part time teacher insurance will be on a 
prorated basis. Long Term Disability shall have an elimination period of the greater of 60 consecutive 
calendar days or end of accumulated sick pay, and the payout benefit shall be 70%. 
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SECTION 5 - LIFE INSURANCE: The School District will provide a $50,000 term life insurance policy 
for each teacher, subject to the reduction of coverage schedule according to the Master Term Life 
Policy. Premiums for teachers will be paid by the School District. All Provisions are subject to the 
specific terms and conditions of the policy. 

 

ARTICLE IX 

 
SECTION 1 - SEVERANCE PAY/MATCHING ANNUITIES: 

 
SUBDIVISION 1: Commencing with the 1996-97 school year, full-time teachers shall be entitled 
to a matching School District contribution to a 4038 Tax Shelter Plan as provided for in M.S. 
356.24. The School District shall match any such plan up to two percent (2%) of the teacher's 
individual salary excluding extra assignments. 

 
SUBDIVISION 2: Subdivision 1 of this Article will be prorated for part-time teachers whose 
service have been at least an average of fourteen (14) hours per week and shall not apply to 
teachers employed for a lesser period of time. 

 
SUBDIVISION 3: Tax Deferral of Severance Pay 

 
Whereas, the 2002 Legislature has adopted a revision to Minnesota Statutes that allows for the 
tax deferral of severance pay; and whereas, the exclusive representatives and the School 
District recognize the tax advantages of this new option for both the employer and the 
employees; 

 
Be it therefore resolved that the parties agree to the following: 

 
1. Subject to the limitations listed below, the school district will contribute an amount equal 

to the value of the employee's severance pay directly into the employee's 403(b) 
account. The employee will not receive any direct payment from the school district for 
severance pay. 

2. The school district's annual contribution into the employee's 403(b) account must not 
exceed the IRS contribution limit. If the amount calculated in #1 exceeds the available 
limits in the year of separation, the school district will make a contribution up to the IRS 
maximum into the employee's 403(b) account in the following years(s). 

3. The school district contribution(s) (into the employee's 403(b) account) will be made 
according to the same timeline as was provided for the direct payment of severance pay. 

4. Employers will only make contributions to investment vendors that have hold harmless 
agreements on file. For purposes of calculating the maximum deferral limit, the employer 
will provide the employee with contribution information for the previous twelve (12) 
months. The employee will then submit the calculation of maximum deferral from the 
vendor. 

5. This is the full and complete agreement of the parties on this issue. There are no other 
oral or implied agreements. 

6. This agreement does not set any precedent for any future issue. 

 
SECTION 2 - SURVIVORS BENEFITS: If a teacher (separated from service or active) who qualifies 
under either Section 1, Subdivision 2 or 3 dies before all compensation due from the School District 
under this Article is disbursed, the balance shall be paid to a named beneficiary or lacking same, to the 
deceased's estate. 

 
SECTION 3 - INSURANCE OPTION FOR RETIRED TEACHERS: A teacher who separates from 
service whose total years of teaching service to the School District (excluding time spent on unpaid 
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leave) and age equal 70 shall be eligible to continue participation in the School District group 
medical/hospitalization insurance plan with the School District paying in full the premium for single 
coverage pursuant to Article VI11 Section 2 for the retiring teacher until that teacher reaches the age of 
qualification for Medicare. The School District shall contribute $2,400 to the employee's HSA account. 
The spouse of a retiring teacher shall be eligible to remain in the health/hospitalization group until 
he/she qualifies for Medicare. The entire premium for the spouse will be their responsibility. 

 

ARTICLE X - LEAVES OF ABSENCE 

 
SECTION 1 - DAYS OUT OF THE DISTRICT (DOOD): 

 
SUBDIVISION 1: In the event that a teacher is absent from duty for any reason, the teacher 
shall register his/her absence through Frontline and/or inform the building principal at the 
earliest possible time. 

 
SUBDIVISION 2: The maximum leave benefits of this Article will be available only to full-time 
regularly contracted teachers. Part-time regularly contracted teachers who are employed both 
for more than twenty (20) hours per week and one hundred fifty (150) days per school year shall 
be eligible for the leaves of absences provided in this Article on a pro-rated basis. 

 
SUBDIVISION 3: All full-time teachers shall earn DOOD leave at the rate of twelve (12) days for 
each year of service in the employ of the School District, accumulative with the first day of 
employment each school year. This subdivision will commence with the 2018-2019 school year. 

 
SUBDIVISION 4: Part-time teachers shall earn DOOD leave on a prorated basis: a teacher 
having a fractional contract shall be credited with twelve (12) DOOD leave days of the same 
fraction as the contract. In the event that a teacher having a part-time contract uses twelve (12) 
fractional DOOD days, then any subsequent drawdown on accumulated days from prior years 
will be the fractional days of the full days of accumulated leave. 

 
SUBDIVISION 5: If all twelve DOOD are not used they will be placed in a bank for use in cases 
of medical, bereavement, and family medical leave. Unused DOOD leave days may accumulate 
to a maximum credit of 135 full days of DOOD leave per teacher. A teacher with more than 135 
DOOD, may request up to eight days at a rate of $110 per day. Requests must come before 
June 15th of the current school year. This subdivision will commence with the 2018-2019 school 
year. 

 
SUBDIVISION 6: Usage: 

 

A Days Out of the District (DOOD) is the contractual agreement between the School 
District and SEEM unilaterally covering illness (self and family), bereavement, and 
personal absences which prevent an individual teacher's attendance at school and 
performance of duty, and guarantee that the School District will continue the teacher's 
salary and benefits if the teacher has earned DOOD leave equal to the period of time of 
illness and/or disability. 

 
B. Staff may request non-illness/bereavement related to the use of DOOD up to 5 

consecutive days paid through the superintendent or their designee. 
a. Extra days beyond the five paid days with the understanding that they will be 

unpaid. 
b. Leaves for more than five days will only be granted once in a three year cycle. 
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C. Any days which do not qualify as DOOD under contract language and are not approved 

by the superintendent or their designee will be unpaid. 

 
D. On any contract school day only 10% of the staff may use DOOD at each site. 

 
E. If the twelve DOOD days have been used and the staff member has no banked days, 

barring federal or state statute, leave may not be granted and the staff member's 
presence at work is expected. 

 
F. Unused days will go into an accumulated bank for extended illnesses, maternity leave, 

bereavement, or family medical care. The bank's maximum number of accumulated days 
is limited to 135. 

 
G. In the case of medical, bereavement, and family medical leave that extend beyond two 

days then the additional days will be subtracted from the bank. In addition, the 

administration has the authority to verify leaves beyond three days. 

H. DOOD leave may not be approved for pay for reasons other than those relating to 
illness, bereavement, emergency situations, or significant family events that arise 
requiring a teacher's attention which cannot be attended to outside of duty hours in the 
following situations; 

a. DOOD leave may not be approved for pay: 

i. for leave to be taken one day before or after holidays / "blacked out" day 

on master calendar, 

ii. during the first and last five days of school 

iii. during regularly scheduled Sibley East parent-teacher conferences and 

iv. during In-Service Days 

 
b. In-Service Days: 

It is the responsibility of the staff member to complete all activities, assignments, 
and learning activities missed in a timely manner. A conference with building 
administration or their representative shall occur to discuss materials missed. 

c. Regularly scheduled Sibley East parent-teacher conferences: 

If a teacher does not attend evening conferences then their DOOD will be 
reduced by 0.5 DOOD. Building principals and/or superintendent must approve. 
Communication with parents that missed conferences due to staff absence shall 
be completed per building expectations. 

SUBDIVISION 7: The School District reserves the right to request a meeting with a teacher and 
a SEEM representative if there are legitimate concerns of suspected abuse of the professional 
responsibilities and inherent accountability with the DOOD provisions of this contract. 

 
SUBDIVISION 8: In the event that a teacher does not earn a sufficient number of DOOD leave 
days to equal the number actually used, then that teacher's pay shall be reduced by an amount 
equal to the unearned but used DOOD leave days. The same shall apply for a teacher whose 
employment ends prior to earning sufficient DOOD leave days to cover absences. 

 
SUBDIVISION 9: Pursuant to Minnesota Statute Chapter 176, a teacher injured on the job and 
in the service of the School District, and eligible for and collecting Workers' Compensation 
Insurance may draw DOOD leave and receive full salary from the School District. The salary will 
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be reduced by an amount equal to the insurance payment and only that fraction of the days not 
covered by insurance will be deducted from accrued DODD leave. 

 
SUBDIVISION 10: Upon approval of a D00D leave request, the employee's D00D leave days 
will be reduced in accordance with the approval. DOOD leave shall be used only in time 
increments of one-quarter (1/4), one-half (1/2) three-quarters {3/4), or a full day. 

 
SUBDIVISION 11: For so long as either the state or federal statutes require the School District 
to permit usage of DOOD leave for sick or injured child care leave or for the serious illness of a 
family member, the School District shall comply with the statutes. Pursuant to Minnesota Statute 
181.9413 Subdivision 2, an "employee" is defined as a person who performs services for hire 
for: 

 
(1) at least 12 months preceding the request; and 

 
(2) for an average number of hours per week equal to one-half the full-time equivalent 
position in the employee's job classification as defined by the employer's personnel 
policies or practices or pursuant to the provisions of a collective bargaining agreement, 
during the 12-month period immediately preceding the leave. 

 
SUBDIVISION 12: In the event that a teacher is non-renewed or place on Unrequested Leave 
of Absence, the teacher will be granted up to two (2) additional DOOD leave days to pursue 
other job opportunities (interviewing, traveling to visit possible places of employment, etc.). 
These additional days will be granted only if the affected teacher does not have any accrued 
DOOD leave remaining. The request must be made in person or by written means to the 
Superintendent before the additional D00D leave is granted. 

 
SECTION 2 - JURY DUTY: A teacher who serves on jury duty shall be granted the day or days 
necessary as stipulated by the court to discharge this responsibility without any salary deduction or loss 
of DOOD leave. The compensation received for the jury service during school days and hours shall be 
remitted to the School District. 

 
SECTION 3 - SABBATICAL LEAVE 

 
SUBDIVISION 1: Upon application, a teacher who has been employed for seven (7) years may 
be granted a sabbatical leave for one (1) year for the purpose of professional growth. During 
said sabbatical leave, the teacher shall be considered to be in the employ of the School District 
and shall be paid one-half of his/her annual salary and related fringe benefits. 

 
SUBDIVISION 3: A teacher, upon return from a sabbatical leave, shall be restored to his/her 
former position of like nature and status, and shall be placed at the same position on the salary 
schedule as he/she would have been had he/she taught in the School District during such 
period. He/she shall maintain tenure, insurance benefits, accumulated sick leave, and all other 
accrued benefits provided in this agreement. This leave will not jeopardize a teacher's years of 
continuous service for other benefits. 

 
SUBDIVISION 3: A maximum of 5% of the teaching staff may be on sabbatical leave at any 
time. 

 
SUBDIVISION 4: A teacher receiving a sabbatical leave must return to the School District for 
two years, or return the money received (except in event of the teacher's death or disability 
which would prevent this return). 
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SECTION 4 - MILITARY LEAVE: Military leave shall be granted pursuant to applicable law. This leave 
will not jeopardize a teacher's years of continuous service for other benefits. 

 
SECTION 5 - MEDICAL LEAVE: 

 
SUBDIVISION 1: A continuing contract teacher who is unable to teach because of illness or 
injury and who has exhausted all DOOD leave available, or has become eligible for long-term 
disability compensation, shall, upon request, be granted a medical leave of absence, without 
pay, up to one (1) year. The School District may renew such a leave. Request for renewal shall 
also be accompanied by a doctor's written statement. 

 
SUBDIVISION 2: A request for leave of absence under this section shall be accompanied by a 
doctor's written statement outlining the condition of health and estimated time at which the 
employee is expected to be able to assume normal responsibilities. 

 
SUBDIVISION 3: At the time a teacher becomes eligible to receive long-term disability 
compensation, as provided in this Agreement; such teacher shall no longer be eligible for any 
leave pay pursuant to this compensation. 

 
SUBDIVISION 4: This leave will not jeopardize a teacher's continuous years of service for other 
benefits. 

 
SECTION 6 - INSURANCE APPLICATION: A teacher on unpaid leave is eligible to continue to 
participate in group insurance programs. The teacher shall pay the entire premium for such insurance 
commencing with the beginning of the leave, and shall pay to the School District the monthly premium 
in advance. 

 
SECTION 7 - CREDIT: A teacher who returns from unpaid leave shall retain experience credit for pay 
purposes and other benefits which he/she had accrued at the time of the leave. 

 
SECTION 8 - PART-TIME ELIGIBILITY: Part-time teachers will have their leave benefits pro-rated. 

 
SECTION 9 - ONE YEAR WITHOUT PAY LEAVE: One year in every ten consecutive years while 
employed by the School District, a teacher may take a one-year-without-pay leave by following the 
procedures outlined on the School District's specific leave form to be obtained from the office. The form 
contains the three steps necessary to receive this leave: the teacher's preliminary request, the 
Superintendent's action on this request, and the teacher's final notification to the School District that the 
leave will be taken by the teacher. The form contains the time guidelines to be followed in requesting 
the leave as well as the notification to the School District of the teacher's intent to return to 
employment. Requests for this leave must be made by March 15 of the year immediately prior to the 
leave. Notification of return to employment must be given by March 15 of the leave year. 

 
SECTION 10: GRADUATE COURSES: A teacher, who has a Tier 3 or Tier 4 license, will receive a 
maximum of one (1) school day off with pay during each semester he/she is enrolled in district 
approved graduate college courses for three (3) or four(4) credits. 

 
SECTION 11 - SEEM LEAVE: At the beginning of the school year SEEM shall be credited with the 
following: 

 
SUBDIVISION 1: Six (6) days to be used by SEEM for SEEM business other than negotiations 
and arbitration. Notification to the School District shall be at least forty-eight (48) hours prior to 
the date of the leave. 
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SUBDIVISION 2: Eighteen (18) days to be used by SEEM for mediation or arbitration. The 
School District shall pay for up to four (4) days for substitutes. 

 
SEEM shall pay for all days used beyond the four (4) noted in Subd. 2 at the substitute rate of pay. 

 
ARTICLE XI - PAID FAMILY MEDICAL LEAVE (PFML) 

 
SECTION 1 - Statutory Authority: Employees are eligible to participate in Paid Family Medical Leave 

(PFML) pursuant to MN Statutes 268B et seq., Family and Medical Benefits. 

SECTION 2 - Costs of PFML: The employer shall pay 50% and the employee shall pay 50% of the total 

premium for Paid Family Medical Leave set by the Minnesota Department of Employment and 

Economic Development (DEED). 

SECTION 3 - Notification to the Employer: Pursuant to Minnesota Statute Section 268B.085, 

employees taking Paid Family Medical Leave shall provide the employer with thirty (30) days notice 

prior to the start of the leave when possible. If 30 days notice is not practicable because of a lack of 

knowledge of approximately when leave will be required to begin, a change in circumstances or a 

medical emergency, notice must be given as soon as practicable 

SECTION 4 - Coordination of PFML and ESST/Sick Leave: At the request of an employee on Paid 

Family Medical Leave, the employer shall allow the employee to use individual accrued leave at their 

discretion to supplement the PFML program benefit. At no time will the employee receive more than 

100% of their usual salary between the PFML benefit and contractual leave. Individual accrued leave 

shall be paid out on the normal payroll cycle. 

In the event that an employee is approved for Paid Family Medical Leave for a period of time that was 

initially covered by ESST/Sick Leave, the employer shall provide the employee with the opportunity to 

pay back the value of some or all ESST/Sick Leave. The employer shall re-credit the leave back to the 

employee's individual leave account. 

ARTICLE XII - MATERNITY LEAVE OF ABSENCE 

 
Pursuant to the Family and Medical Leave Act, teachers shall receive insurance benefits and leaves 
under the Family and Medical Leave Act of 1993 or under the contract at the teacher's option. 

 
SECTION 1 - NOTIFICATION: A teacher making an application for maternity/child care leave shall 
inform the Superintendent in writing of intention to take the leave at least ninety (90) calendar days 
before commencement of the intended leave. 

 
SECTION 2 - MATERNITY / NON-BIRTH PARENT LEAVE: A teacher may utilize up to sixty (60) days 
of accumulated DOOD leave pursuant to the DOOD leave provisions of the Agreement during a period 
of physical confinement. "Days" shall be considered consecutive duty days except after the end of the 
school year and before the start of the next school year. In this instance, "days" shall be consecutive 
business calendar days. 

 
SECTION 3 • RULES: 

 
SUBDIVISION 1: Start of Maternity Leave: A maternity leave shall begin no later than the first 
day of confinement. 
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SUBDIVISION 2: Maternity Leave: 

 
A. Employees selecting and completing a maternity leave during the school year shall be 

assigned the same position they left. 
B. Employees selecting and completing a maternity leave during the non-school months 

shall have the same rights of assignment as other returning teachers 
C. Part-time teachers will have their leave benefits pro-rated. 

 
SUBDIVISION 3: Insurance Benefits: Teachers on maternity leave shall have continuous 
insurance coverage per this Agreement. 

 
SUBDIVISION 4: Disability: Disability as determined by the teacher of more than ten (10) duty 
days prior to the date of confinement may require certification of the disability by her physician. 

 

ARTICLE XIII - CHILD CARE, NON-BIRTH PARENT 

AND/OR ADOPTION LEAVE OF ABSENCE 

 
The School District shall comply with the provision of the Family and Medical Leave Act. Teachers shall 
receive insurance benefits and leaves under the Family and Medical Leave Act or under the contract at 
the teacher's option. 

 
SECTION 1 - CHILD CARE LEAVE: A "child", as defined by FMLA: A child care leave is defined as the 
period of time a teacher intends for the convenience and comfort of the teacher as well as the care of 
the child. This leave of absence shall not normally exceed twelve (12) months in length. Part-time 
teachers will have their leave of absence rights prorated. The return date for the child care leave shall 
be at the start of a school year, or by a mutually agreed upon date between the teacher and the School 
District. A teacher on child care leave may request in writing to the Superintendent, and shall be 
granted, midterm assignment to a position for which the teacher is licensed, if such a vacancy arises 
and the teacher accepts that assignment. Midterm returns from a leave granted under this provision 
shall be for the remainder of the school year only. Assignments for the following school year shall be in 
accordance with Section 2 Subd. 2 of Article XII. 

 
SECTION 2 - PROCEDURES FOR CHILD CARE LEAVE: 

 
SUBDIVISION 1: Employees selecting a child care leave, intending to return at the start of the 
school year, must notify the Superintendent of their intention to return by March 15. If the 
employee has not notified the Superintendent by March 15, the School District will notify the 
employee as soon as possible that they will be considered terminated fifteen (15) days after 
receipt of this notification if the employee fails to respond. 

 
SUBDIVISION 2: Teachers returning from a child care leave shall be guaranteed a position 
contingent on the rules governing seniority. 

 
SUBDIVISION 3: A teacher selecting a child care leave shall be allowed to use accumulated 
DOOD leave, as provided in Article X, Section 1, Subd. 3, for any duty days of disability due to 
pregnancy or childbirth, during the term of the leave. 

 
SUBDIVISION 4: If a teacher opts to forego maternity leave, insurance will be provided during 
the first 30 days of child care leave. Teachers on child care leave may continue coverage 
beyond the first 30 days by paying the group rate cost. Teachers wishing to continue any other 
insurance plans may do so by paying the group rate cost. Teachers participating in any of the 
insurance plans available shall prepay the School District on a quarterly basis. Teachers who 
cancel their participation shall not be eligible for the insurance until they return to work. 
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SUBDIVISION 5: For a dual employee family using child care leave, after 30 days of child care 
leave, insurance benefits fall to the level of one employee with family coverage. 

 

ARTICLE XIV - HOURS OF SERVICE 

 
SECTION 1 - HOURS OF SERVICE: The teacher's basic day, exclusive of lunch, shall be 7 1/2 hours. 

All teachers shall be guaranteed a duty-free lunch period of at least 30 consecutive minutes each day. 

 

SECTION - BUILDING HOURS: The specific hours at any individual building vary according to the 
needs of the educational program of the School District. The specific hours for each building will be 
designated by the School District. 

 
SECTION 3 - PREPARATION TIME: All teachers shall be afforded preparation time within the student 
day. For every 25 minutes of classroom instructional time, a minimum of five additional minutes of 
preparation time shall be provided to each licensed teacher. Preparation time shall be provided in one 
or two uninterrupted blocks during the student day. Exceptions to this may be made by mutual 
agreement between the district and the exclusive representative of the teachers. 

 
SUBDIVISION 1: Elementary teachers shall have their preparation time in one (1) block or at 
the maximum two (2) blocks of equal time in the student contact day. 

 
SUBDIVISION 2: Secondary teachers shall have their preparation time in one (1) block equal to 
a class period. If the class period does not equal the entitled preparation time, the remainder of 
time shall accumulate to provide an additional preparation class period in lieu of a supervisory 
assignment during a quarter I semester in junior or senior high school. 

 
SECTION 4 - SECONDARY AND ELEMENTARY TEACHING ASSIGNMENTS: Secondary teachers 

shall not have more than a total of 180 students in their teaching assignment, which is inclusive of both 

A and B blocks. This restriction on the number of students does not apply to teachers of performing 

arts. This subdivision may only be waived by agreement of the teacher, administration, and SEEM. The 

number of students will be determined by adding the total number of students in each class the teacher 

is responsible for teaching. 

 
SECTION 5 - SPECIAL EDUCATION TEACHING ASSIGNMENTS: 

 
SUBDIVISION 1: All full-time special education teachers will have at least 30 minutes per day 
for testing, paperwork, and due process requirements. 

 
SUBDIVISION 2: For the period of this Master Agreement each special education teacher may 
request from the administration up to three days per school year to complete their IEPs. If a 
special education teacher assumes extra IEP duties for a teacher on leave or an unfilled 
position, they may request up to two additional days from administration. Time used may be on 
a contracted or non-contracted day with pay. 

 
SECTION 6 - WORKING AT ATHLETIC EVENTS: Teachers shall not be required to work at athletic 
events. 

 
SECTION 7- ASSIGNMENTS IN ANOTHER SCHOOL DISTRICT: 

 
SUBDIVISION 1: The following stipulations pertain to teachers who are assigned to teach in 
another school district. Teachers who are employed by the School District shall retain all rights, 
privileges, pay increments, and other benefits as they would accrue if they were maintained in 
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the same educational facility or field of instruction. The teacher assigned to teach in another 
school district shall be furnished round-trip transportation or shall be paid mileage according to 
established School District rates. The time spent on required travel between districts shall not 
be considered as preparation time or lunch time. 

 
SUBDIVISION 2: After posting the position(s), if a sufficient number of appropriately certified 
teachers do not volunteer for a shared assignment, the School District may assign teachers on 
an involuntary basis by seniority. The least senior, appropriately licensed teacher shall be 
required to accept the shared assignment. 

 
SECTION 8 - VOLUNTARY TRANSFER WITHIN THE SCHOOL SYSTEM: In the event there is an 

opening in that field of duty for which a teacher is qualified, he/she may follow these directions to make 
said application for that position. The teacher must first make this request to his/her building principal. 
The respective principal shall make that decision which in his/her opinion is best for the School District 
programs. If the teacher is in disagreement with this decision, he/she may approach the 
Superintendent. If the Superintendent continues to support the recommendation of the building 
principal, the teacher in question may make an appeal to the School Board. 

 
SECTION 9 - TRANSFER WITHIN THE SCHOOL SYSTEM: Any teacher who has been listed on the 
seniority list and leaves his/her classroom position, at the request of the School District, to fulfill another 
position in the School District shall retain their seniority on the teacher's seniority list. 

 
SECTION 10 - END OF SEMESTER WORKDAY: Teachers will be granted a workday without students 
at the end of each semester. 

 

ARTICLE XV - LENGTH OF SCHOOL YEAR 

 
SECTION 1 - TEACHER DUTY DAYS: Pursuant to M.S.A. 120A.40, the School Board shall, prior to 
April 1 of each school year, establish the number of school days and teacher days for the next school 
year. These days are not to exceed one hundred eighty-two (182) for each school year. 

 
SECTION 2 - APPLICATION OF CONTRACT: The parties, SEEM and the Sibley East School District, 
recognize that the employment of ECFE/School Readiness teachers requires particular considerations 
in the agreement because of this unique employment relationship. As such, the ECFE/School 
Readiness duty year will be assigned by the School District in collaboration with SEEM and may be 
modified based on the needs of the program. 

 
SECTION 3 - EMERGENCY CLOSINGS: Teacher attendance shall not be required whenever student 
attendance is not required due to inclement weather. If a school is closed or dismissed for students due 
to emergency conditions beyond the control of the School District, teacher attendance will only be 
required for orderly dismissal of students and protection of School District property. There shall  be no 
loss in teachers' salary. The Board reserves the right to make up any loss of student time due to 
emergency closing. 

 

ARTICLE XVI - UNREQUESTED LEAVE OF ABSENCE 
AND SENIORITY AGREEMENT 

 
SECTION 1 - PROCEDURES AND PROVISIONS: The board may place on unrequested leave of 

absence, without pay or fringe benefits, as many teachers as may be necessary because of 

discontinuance of position, lack of pupils, financial limitations, or merger of classes caused by 

consolidation of districts. The unrequested leave is effective at the close of the school year. In placing 

teachers on unrequested leave, the board is governed by the following provisions: 
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(a) The board may place probationary teachers on unrequested leave first in the inverse order of their 

employment. A teacher who has acquired continuing contract rights must not be placed on unrequested 

leave of absence while probationary teachers are retained in positions for which the teacher who has 

acquired continuing contract rights is licensed; 

(b) Teachers who have acquired continuing contract rights shall be placed on unrequested leave of 

absence in fields in which they are licensed in the inverse order in which they were employed by the 

school district. In the case of equal seniority, the order in which teachers who have acquired continuing 

contract rights shall be placed on unrequested leave of absence in fields in which they are licensed is 

negotiable except; 

(c) Notwithstanding the provisions of paragraph (b), a teacher is not entitled to exercise any seniority 

when that exercise results in that teacher being retained by the district in a field for which the teacher 

holds only a provisional license , as defined by the Professional Educator Licensing and Standards 

Board, unless that exercise of seniority results in the placement on unrequested leave of absence of 

another teacher who also holds a provisional license in the same field. The provisions of this paragraph 

do not apply to vocational education licenses; 

(d) Notwithstanding paragraphs (a), (b), and (c), if the placing of a probationary teacher on unrequested 

leave before a teacher who has acquired continuing rights, the placing of a teacher who has acquired 

continuing contract rights on unrequested leave before another teacher who has acquired continuing 

contract rights but who has greater seniority, or the restriction imposed by ;the provisions of paragraph; 

the district may retain the probationary teacher, the teacher with less seniority, or the provisionally 

licensed teacher; 

(e) Notwithstanding paragraphs (a-d) no tier 4 teacher shall be placed on ULA while there is a tier 1 or 

tier 2 teacher in a position for which the tier 4 is licensed to teach 

(f) Teachers placed on unrequested leave of absence must be reinstated to the positions from which 

they have been given leaves of absence or, if not available, to other available positions in the school 

district in fields in which they are licensed. Reinstatement must be in the inverse order of placement on 

leave of absence. A teacher must not be reinstated to a position in a field in which the teacher holds 

only a provisional license, other than a vocational education license, while another teacher �ho holds a 

non-provisional license in the same field remains on unrequested leave. The order of reinstatement of 

teachers who have equal seniority and who are placed on unrequested leave in the same school year 

is negotiable; 

(g) Appointment of a new teacher must not be made while there is available, on unrequested leave, a 

teacher who is properly licensed to fill such vacancy, unless the teacher fails to advise the school board 

within 15 days of the date of notification that a position is available to that teacher who may return to 

employment and assume the duties of the position to which appointed on a future date determined by 

the board; 

(h) A teacher placed on unrequested leave of absence may engage in teaching or any other occupation 

during the period of this leave; 

(i) The unrequested leave of absence must not impair the continuing contract rights of a teacher or 

result in a loss of credit for previous years of service; 
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u) The unrequested leave of absence of a teacher who is placed on unrequested leave of absence and 

who is not reinstated shall continue for a period of five years, after which the right to reinstatement shall 

terminate. The teacher's right to reinstatement shall also terminate if the teacher fails to file with the 

board by March 15 of any year a written statement requesting reinstatement; 

(k) The same provisions applicable to terminations of probationary or continuing contracts in 

subdivisions 5 and 7 must apply to placement on unrequested leave of absence; 

(I) Nothing in this subdivision shall be construed to impair the rights of teachers placed on unrequested 

leave of absence to receive unemployment benefits if otherwise eligible. 

SECTION 2 - SENIORITY TIE BREAKER: Each School District prior to consolidation must be 

considered to have started school on the same date each school year. If a tie in seniority should occur 

between two or more teachers, the following criteria shall be used sequentially to determine the order of 

placement on unrequested leave of absence or recall: 

SUBDIVISION 1: In the event of a tie in seniority, a full-time teacher for the school year as 

defined in the master contract shall have seniority over other part-time teachers to the degree of 

their assignments (i.e. three-fourths over half-time). 

SUBDIVISION 2: In the event of a tie in contract time, the teacher having the higher lane 

placement on the salary schedule as of October 31 shall be more senior. 

SUBDIVISION 3: In the event of a tie in lane placement, the teacher having the higher current 

step placement on the salary schedule shall be more senior. 

SUBDIVISION 4: In the event of a tie in step placement, the teacher with the most teaching 

experience at an accredited public K-12 school or college in the United States as provided in the 

teacher's original employment application on file in the teacher's personnel file shall be more 

senior. 

SUBDIVISION 5: In the event a tie still remains, the teacher with the most academic areas of 

licensure shall be more senior. 

SUBDIVISION 6: In the event a tie still remains, selection shall be at the discretion of the 

School District based upon criteria including: performance, training, experience, skills in special 

assignments, and other relevant factors. 

SECTION 3 - REINSTATEMENT NOTIFICATION: 

SUBDIVISION 1: When placed on unrequested leave, a teacher shall file his/her name and 

address with the School District personnel office to which any notice of reinstatement or 

availability of position shall be mailed. Proof of service by the person in the School District 

depositing such notice to the teacher at the last known address shall be sufficient and it shall be 

the responsibility of any teacher on unrequested leave to provide for forwarding of mail or for 

address changes. Failure of a notice to reach a teacher shall not be the responsibility of the 

School District if any notice has been mailed as provided herein. 

SUBDIVISION 2: If a position becomes available for a qualified teacher on unrequested leave, 

the School District shall mail the notice by registered mail to all qualified teachers on the 

unrequested leave list. These teachers shall have fifteen (15) days from the date of such notice 
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to indicate in writing their acceptance of the position. The School District shall then issue a 

contract to the senior teacher who has indicated their acceptance of the position. Failure to reply 

in writing within such fifteen (15) day period shall constitute waiver on the part of any teacher to 

any further rights of employment or reinstatement, and such teacher shall forfeit any future 

reinstatement or employment rights. 

SECTION 4 - ESTABLISHMENT OF SENIORITY LIST: 

SUBDIVISION 1: The School District will annually prepare a Seniority List by name, date of 

employment, area, and subject matter taught in current year. It shall thereupon post such list on 

or before November 1 in an official place in each school building of the School District. 

SUBDIVISION 2: Any teacher whose name appears on the list and who may disagree with the 

list as presented annually shall have fifteen (15) calendar days from the date of posting to 

supply written documentation, proof, and request for the seniority change to the School Board. 

Within ten (10) calendar days thereafter, the School District shall evaluate any and all such 

written communications regarding the order of seniority contained in said list and may make 

such changes as necessary. 

SECTION 5 - REALIGNMENT: For purposes of placement on ULA, nothing in this article shall require 

the School District to reassign a senior teacher to a different position in a subject matter or field in 

which the teacher has not successfully taught within the past seven (7) years. 

ARTICLE XVII - GRIEVANCE PROCEDURE 

 
SECTION 1 - GRIEVANCE DEFINITIONS: A "Grievance" is any dispute between the School District 
and SEEM or between School District and a teacher or group of teachers as to 1) interpretation of this 
Agreement 2) a charge of violation of this Agreement or 3) an alleged violation involving wages, hours, 
or working conditions resulting in unnecessary hardship. 

 
SECTION 2 - REPRESENTATIVES: The teacher(s) or School District may be represented during any 
step of the procedure by any person or agent designated by such a party to act in their behalf. 

 
SECTION 3 -DEFINITIONS AND INTERPRETATION: 

 
SUBDIVISION 1: Time limits specified in this Agreement may be extended by mutual 
agreement. 

 
SUBDIVISION 2: Days shall be considered "working" days as defined for the teacher except at 
the end of the school year. During the summer, days shall be defined as week days not 
designated as holidays. 

 
SUBDIVISION 3: In computing any period of time prescribed or allowed by procedure herein, 
the date of the act, event, or default for which the designated period of time begins to run shall 
not be included. The last day of the period so computed shall be counted, unless it is a 
Saturday, a Sunday, or a legal holiday, in which event the period runs until the end of the next 
day which is not a Saturday, a Sunday, or a legal holiday. 

 
SUBDIVISION 4: The filing or service of any notice or document herein shall be timely if it bears 
a postmark of the United States mail or email with timestamp within the time period. All notices 
must be sent to the office of the Superintendent. 
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SECTION 4 - PROCEDURE: Grievances as defined in Section 1 shall be settled in the following 
manner and the steps set forth must be followed in the order listed within the time limits prescribed 
unless the parties mutually agree to alter the steps or waive the time lines. Failure by the School District 
to issue a decision at any step within the time periods provided herein shall constitute a denial of the 
grievance and the teacher may appeal it to the next step. Grievance cases shall be as confidential as 
possible. Both parties agree that these proceedings will be kept as informal and confidential as may be 
appropriate at any level of the procedure. 

 
SUBDIVISION 1: The grievance shall be orally presented to the employee's principal within 
twenty (20) days after the employee knew or should have known of the violation. 

 
SUBDIVISION 2: If there is no resolution of the dispute at Step 1 of this procedure within ten 
(10) days of the oral presentation, the grievance shall be reduced to writing, with a statement of 
the issues involved. This shall be presented to the principal who shall promptly transmit the 
written grievance to the Superintendent with the principal's response for handling in accordance 
with Step 3. 

 
SUBDIVISION 3: The Superintendent shall establish a Step 3 hearing with the aggrieved 
individual(s) within ten (10) days after the employee(s) has filed the written grievance. The 
employee shall be allowed a reasonable number of representatives at the meeting. The 
Superintendent shall issue a decision in writing to the parties involved within five (5) days of this 
hearing. If settlement is not reached in Step 3 within three (3) days of the written decision, the 
grievance is referred to Step 4. 

 
SUBDIVISION 4: Grievances referred to Step 4 shall be discussed between the Association 
and the School Board or a Subcommittee of the School Board. This discussion shall take place 
within fifteen (15) days after the grievance has been referred to Step 4. If an agreement is 
reached as a result of this meeting, the School Board shall issue a disposition of the matter 
which shall be final and binding. 

 
A If agreement is not reached, the grievant shall, within ten (10) days after the Step 4 

meeting, notify, in writing, the Superintendent that arbitration is required. 

 
B. The School Board reserves the right to review any decision issued under Level I or II of 

this procedure provided the School Board or its representative notify the parties of its 
intention to review within ten (10) days after decision has been rendered. In the event 
the School Board reviews a grievance under this section, the School Board reserves the 
right to reverse or modify such a decision. 

 
SUBDIVISION 5: Arbitration: In cases referred to Step 4, unless otherwise agreed, the parties 
shall request within ten (10) days a list of arbitrators supplied by the Bureau of Mediation 
Services. After the parties have received the list, they shall alternately strike names until there is 
one arbitrator remaining who shall preside over the hearing. The arbitrator shall set the time and 
place for the Step 5 hearing, the method of procedure and make all necessary rulings. The 
arbitrator shall have no power to add to, subtract from, or modify any of the terms of the 
agreement or to any agreement made supplementary hereto, and shall only be allowed to rule 
on those cases that apply to the definition of a grievance as described in this Article. The 
decision of the arbitrator, if within the scope of his power, shall be binding on both parties with 
the limitations of PELRA-71 as amended. During the 10 day period to determine an arbitrator, 
both parties may continue to meet in an effort to mediate the grievance. 

 
SECTION 5 - EXPENSES: Each party shall bear its own expenses in connection with arbitration 
including expenses relating to the party's representatives, witnesses, and any other expenses which 
the party incurs in connection with presenting its case in arbitration. A transcript or recording shall be 
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made of the hearing at the request of either party; a party requesting the transcript shall pay the 
expense of the same. The parties shall equally share fees and expenses of the arbitrator. 

 

SECTION 6 - PARTICIPATION: Processing of all grievances shall occur after the close of the student 

contact portion of the teacher's workday whenever possible. Teachers shall not lose wages during their 
necessary participation in the grievance proceeding on the following basis: 

 

A The number of teachers participating may equal the number of administrative representatives 
participating in the grievance proceeding on behalf of the School Board; or 

B. If the number of said administrative representatives participating on behalf of the School Board 
is less than three, three teachers may participate in the proceedings without loss of wages. 

 

ARTICLE XVIII - DURATION 

 
SECTION 1 - TERMS AND REOPENING NEGOTIATIONS: This Agreement shall remain in full force 

and effect for a period commencing upon the date of its execution through June 30, 2027, and 
thereafter until modifications are made pursuant to the PELRA. If either party desires to modify or 
amend this Agreement commencing on July 1, 2025, it shall give written notice of such intent no later 
than May 1, 2027, unless mutually agreed. The parties shall not commence negotiations more than 90 
days prior to the expiration of this Agreement. 

 

SECTION 2 - EFFECT: This agreement constitutes the full and complete Agreement between the 
School District and the Exclusive Representative representing the teachers of Independent School 
District No. 2310. The provisions herein relating to terms and conditions of employment supersede any 
and all prior Agreements, resolutions, practices, School District policies, rules or regulations concerning 
terms and conditions of employment inconsistent with these provisions. 

 
SECTION 3 - FINALITY: Any matters relating to current contract term, whether or not referred to in this 
Agreement, shall not be open for negotiations during the terms of this Agreement. 

 
SECTION 4 - SEVERABILITY: The provisions of this Agreement shall be severable, and if any 
provision thereof or the application of any such provision under any circumstances is held invalid, it 
shall not affect any other provisions of this Agreement or the application of any provision thereof. 
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APPENDIX A 

2025-2026 Salary Schedule 

Step BA BA+10 BA+20 BA+30 MA MA+10 MA+20 MA+30 MA+40 

 1 2 3 4 5 6 7 8 9 

1 $42,426.00 $43,800.00 $45,175.00 $46,550.00 $47,925.00 $49,300.00 $50,673.00 $52,046.00 $53,422.00 

2 $43,747.00 $45,147.00 $46,546.00 $47,946.00 $49,345.00 $50,744.00 $52,144.00 $53,543.00 $54,942.00 

3 $45,066.00 $46,491.00 $47,916.00 $49,342.00 $50,767.00 $52,192.00 $53,616.00 $55,041.00 $56,466.00 

4 $46,387.00 $47,839.00 $49,287.00 $50,736.00 $52,187.00 $53,637.00 $55,088.00 $56,537.00 $57,987.00 

5 $47,706.00 $49,181.00 $50,658.00 $52,132.00 $53,608.00 $55,084.00 $56,559.00 $58,035.00 $59,509.00 

6 $49,026.00 $50,526.00 $52,029.00 $53,528.00 $55,030.00 $56,531.00 $58,033.00 $59,531.00 $61,031.00 

7 $50,346.00 $51,873.00 $53,399.00 $54,925.00 $56,450.00 $57,976.00 $59,502.00 $61,028.00 $62,554.00 

8 $51,666.00 $53,218.00 $54,769.00 $56,320.00 $57,873.00 $59,424.00 $60,974.00 $62,524.00 $64,076.00 

9 $52,987.00 $54,562.00 $56,140.00 $57,715.00 $59,293.00 $60,868.00 $62,446.00 $64,022.00 $65,598.00 

10 $54,305.00 $55,908.00 $57,509.00 $59,111.00 $60,714.00 $62,316.00 $63,917.00 $65,518.00 $67,122.00 

11 $55,625.00 $57,251.00 $58,881.00 $60,507.00 $62,134.00 $63,761.00 $65,389.00 $67,017.00 $68,644.00 

12 $56,945.00 $58,597.00 $60,253.00 $61,903.00 $63,556.00 $65,208.00 $66,860.00 $68,513.00 $70,165.00 

13 $58,264.00 $59,942.00 $61,621.00 $63,298.00 $64,977.00 $66,655.00 $68,334.00 $70,008.00 $71,687.00 

14 $59,585.00 $61,287.00 $62,993.00 $64,695.00 $66,398.00 $68,101.00 $69,804.00 $71,507.00 $73,210.00 

15 $60,904.00 $62,633.00 $64,362.00 $66,090.00 $67,818.00 $69,548.00 $71,275.00 $73,004.00 $74,732.00 

16 $63,144.00 $64,922.00 $66,703.00 $68,482.00 $70,263.00 $72,043.00 $73,821.00 $75,602.00 $77,382.00 

17 $64,981.00 $66,813.00 $68,645.00 $70,476.00 $72,307.00 $74,138.00 $75,970.00 $77,800.00 $79,632.00 

 

2026-2027 Salary Schedule 

Step BA BA+10 BA+20 BA+30 MA MA+10 MA+20 MA+30 MA+40 

 1 2 3 4 5 6 7 8 9 

1 $43,699.00 $45,114.00 $46,530.00 $47,947.00 $49,363.00 $50,779.00 $52,193.00 $53,607.00 $55,025.00 

2 $45,059.00 $46,501.00 $47,942.00 $49,384.00 $50,825.00 $52,266.00 $53,708.00 $55,149.00 $56,590.00 

3 $46,418.00 $47,886.00 $49,353.00 $50,822.00 $52,290.00 $53,758.00 $55,224.00 $56,692.00 $58,160.00 

4 $47,779.00 $49,274.00 $50,766.00 $52,258.00 $53,753.00 $55,246.00 $56,741.00 $58,233.00 $59,727.00 

5 $49,137.00 $50,656.00 $52,178.00 $53,696.00 $55,216.00 $56,737.00 $58,256.00 $59,776.00 $61,294.00 

6 $50,497.00 $52,042.00 $53,590.00 $55,134.00 $56,681.00 $58,227.00 $59,774.00 $61,317.00 $62,862.00 

7 $51,856.00 $53,429.00 $55,001.00 $56,573.00 $58,144.00 $59,715.00 $61,287.00 $62,859.00 $64,431.00 

8 $53,216.00 $54,815.00 $56,412.00 $58,010.00 $59,609.00 $61,207.00 $62,803.00 $64,400.00 $65,998.00 

9 $54,577.00 $56,199.00 $57,824.00 $59,446.00 $61,072.00 $62,694.00 $64,319.00 $65,943.00 $67,566.00 

10 $55,934.00 $57,585.00 $59,234.00 $60,884.00 $62,535.00 $64,185.00 $65,835.00 $67,484.00 $69,136.00 

11 $57,294.00 $58,969.00 $60,647.00 $62,322.00 $63,998.00 $65,674.00 $67,351.00 $69,028.00 $70,703.00 

12 $58,653.00 $60,355.00 $62,061.00 $63,760.00 $65,463.00 $67,164.00 $68,866.00 $70,568.00 $72,270.00 

13 $60,012.00 $61,740.00 $63,470.00 $65,197.00 $66,927.00 $68,655.00 $70,384.00 $72,108.00 $73,838.00 

14 $61,373.00 $63,126.00 $64,883.00 $66,636.00 $68,390.00 $70,144.00 $71,898.00 $73,652.00 $75,406.00 

15 $62,731.00 $64,512.00 $66,293.00 $68,073.00 $69,853.00 $71,634.00 $73,413.00 $75,194.00 $76,974.00 

16 $65,038.00 $66,870.00 $68,704.00 $70,536.00 $72,371.00 $74,204.00 $76,036.00 $77,870.00 $79,703.00 

17 $66,930.00 $68,817.00 $70,704.00 $72,590.00 $74,476.00 $76,362.00 $78,249.00 $80,134.00 $82,021.00 
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Coaches will remain or advance steps while moving from left to right (higher held positions), but not from right to 

left. (Example: A coach may move from Step 3 Head Coach to Step 3 Assistant Coach, but not Step 3 Assistant 

Coach to Step 3 Head Coach.) Experience in coaching other district sports will be recognized. 

 

    

HEAD COACHES 2024-2025 2025-2026 (0%) 2026-2027 (0%) 

Step 1 $ 5,276.00 $ 5,276.00 $ 5,276.00 

Step 2 $ 5,513.00 $ 5,513.00 $ 5,513.00 

Step3 $ 5,749.00 $ 5,749.00 $ 5,749.00 

    

Assistant Coaches/9th Grade 2024-2025 2025-2026 2026-2027 

Step 1 $ 3,844.00 $ 3,844.00 $ 3,844.00 

Step 2 $ 3,966.00 $ 3,966.00 $ 3,966.00 

APPENDIX B 

2025-2027 Extra Curricular Salary Schedule 

    

Position 2024-205 2025-2026 (0%) 2026-2027 (0%) 

Athletic Director $ 13,123.00 $ 13,123.00 $ 13,123.00 

Technology    

Computer Lab Coordinator (2 Only Each at Listed Pay) $ 2,575.00 $ 2,575.00 $ 2,575.00 

District Technology Coordinator (1 Only} $ 4,761.00 $ 4,761.00 $ 4,761.00 

District Web Coordinator (1 Only) $ 2,575.00 $ 2,575.00 $ 2,575.00 

Building Technology Coordinator (2 Only Each at Listed Pay) $ 4,764.00 $ 4,764.00 $ 4,764.00 

Advlsors/Diretors    

Dean of Students• Added to List 2021-2022 $ 2,252.00 $ 2,252.00 $ 2,252.00 

FFA Advisor (2 Only Each at Listed Pay) $ 2,114.00 $ 2,114.00 $ 2,114.00 

Pep Band $ 884.00 $ 884.00 $ 884.00 

Band (Concert/Program Advisor) $ 5,125.00 $ 5,125.00 $ 5,125.00 

Vocal (Concert/Program Advisor) $ 2,560.00 $ 2,560.00 $ 2,560.00 

Student Council Advisor - Senior High $ 1,428.00 $ 1,428.00 $ 1,428.00 

Student Council Advisor - Junior High $ 1,399.00 $ 1,399.00 $ 1,399.00 

Student Council Advisor Elementary (2 Only Each at Listed Pay) $ 951.00 $ 951.00 $ 951.00 

Knowledge Bowl Advisor (Change from 5 to 4 @ $550.00) $ 620.00 $ 620.00 $ 620.00 

Elementary Math Masters Advisory (2 Only Each at listed Pay) $ 485.00 $ 485.00 $ 485.00 

Science Inventors Fair Advisor (2 Only Each at Listed Pay) $ 226.00 $ 226.00 $ 226.00 

Prom Advisor $ 1,586.00 $ 1,586.00 $ 1,586.00 

HOSA Advisor $ 1,698.00 $ 1,698.00 $ 1,698.00 

Biology Club* Added to List 2021-2022 $ 1,688.00 $ 1,688.00 $ 1,688.00 

3-Act Play Director $ 3,046.00 $ 3,046.00 $ 3,046.00 

3-Act Play Assistant Director $ 1,524.00 $ 1,524.00 $ 1,524.00 

2-Act Play Director $ 2,314.00 $ 2,314.00 $ 2,314.00 

2-Act Play Assistant Director $ 1,017.00 $ 1,017.00 $ 1,017.00 

Set Coordinator ( Stipend per Play) $ 500.00 $ 500.00 $ 500.00 

ostume Coordinator (Stipend per Play) $ 500.00 $ 500.00 $ 500.00 

ound and Light Coordinator $ 500.00 $ 500.00 $ 500.00 

-Act Play Director $ 1,583.00 $ 1,583.00 $ 1,583.00 

nnual - (1 Secondary Yearbook as of 2025-2026) $ 2,013.00 $ 2,346.00 $ 2,346.00 

ibley Scoop - District Facebook Page $ 2,013.00 $ 2,013.00 $ 2,013.00 

ine Arts $ 1,446.00 $ 1,446.00 $ 1,446.00 

ational Honor Society $ 489.00 $ 489.00 $ 489.00 
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Step 3 $ 4,082.00 $ 4,082.00 $ 4,082.00 

    

7th and 8th Grade Coaches 2024-2025 2025-2026 2026-2027 

Step 1 $ 2,944.00 $ 2,944.00 $ 2,944.00 

Step2 $ 3,000.00 $ 3,000.00 $ 3,000.00 

Step 3 $ 3,064.00 $ 3,064.00 $ 3,064.00 

    

Pulled From List Year Pulled Stipend  

Swing Choir Advisor 2025 $ 2,560.00  

Speech Advisor 2025 $ 3,149.00  

Annual - Junior High 2025 $ 998.00  

District Assessment Coordinator (Part of Teach./Leam. Coor. Contract) 2025 $ 2,814.00  

Cheerleading: Football (1 Only) Home and Away Games 2023 $ 1,147.00  

Cheerleading: Wrestling (1 Only) Home and Away Games 2023 $ 1,147.00  

Cheerleading: Boys and Girls Basketball (1 Only) Home Games 2023 $ 1,174.00  

Assistant Speech Advisor 2023 $ 1,495.00  

DECA Advisor 2023 $ 471.00  

School Patrol Advisor (2 Only Each at Listed Pay) 2023 $ 471.00  

High Mileage 2023 $ 941.00  
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APPENDIXC 

MEMORANDUM OF AGREEMENT 

 

 

 
IN WI1NESS WHEREOF, the parties have executed this agreement as follows: 

 

 

 

SIBLEY EAST EDUCATION MINNESOTA INDEPENDENT SCHOOL DISTRICT No. 2310 
 

 

PRESIDENT 

 

�1/11� 

SECRETARY 
 

 

 

��� 
 
 
 

 

Dated this�day of 

 
 

 

 
 

 

Dated this fa  day of 

 

 

�2025 
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APPENDIXD 

MEMORANDUM OF AGREEMENT 

STAFF DEVELOPMENT 

 

This Memorandum of Agreement is entered into between SEEM and the School District commencing 

with the ratification of the 2017-2019 Master Agreement. 

 

The parties agree to maintain a committee on staff development policy. The policy consists of the 

procedures, outcomes, distribution of funds and the number of committee members. The number of 

committee members shall be fifteen (15) with eight (8) of the members being teachers pursuant to M.S. 

122A.60 and 122A.61. The eight (8) teachers shall be representative of all grade levels (four from 

secondary and four from elementary building sites. Those eight teachers shall be selected by SEEM with 

terms staggered as determined by policy. The committee shall meet no less than three (3) times a year, 

with one of the meetings being held during the last month of the school year to review the activities for 

that school year. 
 

 

 

 

President, Sibley East Education, MN 

>4pk�c�rf!J:Z�  
Dated 

Chairperson, ISO No. 2310 

J�14;;r�  
Dated 
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APPENDIX E 

MEMORANDUM OF AGREEMENT 

HIRING/REHIRING OF RETIRED TEACHERS 

This Memorandum of Agreement is entered into between SEEM and the School District commencing with the 

ratification of the 2017-2019 Master Agreement. 

 

The parties agree to the following provisions: 

 

o Section 1. Licensure: Retired teachers who are hired/rehired by the School District must be 

appropriately licensed in the subject matter that they will be hired to teach. 

o Section 2. Tenure Status: District 2310 retired teachers who are rehired with no break in service since 

the teacher's retirement date will be tenured immediately upon re-employment unless the teacher 

individually enters into an agreement with District 2310 to waive tenure rights. 

o Section 3. Continuing Contract: Continuing contract rights for returning retirees cannot be unilaterally 

waived by the local union; however, returning retirees may waive those rights themselves. 
o Section 4. Seniority Date: The seniority date for all rehired retired teachers will be the most recent 

employment date. 

o Section 5. Compensation: District 2310 retired teachers who are rehired by the School District shall 

be compensated based on their placement on the salary schedule at the time of retirement excluding 

career increments. 

o Section 6. Health Insurance: Retired teachers who are hired/rehired by the School District and who 
are receiving retiree health benefits shall not qualify for such benefits under Article VIII, Sect. 2. 

o Section 7. Life Insurance and Long-Term Disability: Retired teachers who are hired/rehired by the 

School District, and who are eligible shall qualify for life insurance and long tenn disabiJity insurance 

benefits under Article VIII Sections 3 and 4. 

o Section 8. 403B: A rehired, retired teacher shall not participate in the District sponsored 403B Match 

plan. 

o Section 9. Sick leave and Personal Leave: A rehired, retired teacher will begin accruing sick leave and 

personal leave as a beginning teacher. 

o Section 10. Renewal of Contract: The contract for rehired, retired teachers shall be subject to renewal 

on an annual basis, before June 1st. 

o Section 11. Union Participation: Rehired retirees must join the SEEM as active members or pay the 

fair share 
 

 

President, Sibley East Education, MN 

 

t?'t?Zb 



Page 32 of 32  

APPENDIX F 

MEMORANDUM OF UNDERSTANDING 

CONTRACT DAYS 

This Memorandum of Understanding is entered into between Independent School District 2310 

(hereinafter referred to as the District and Sibley East Education Minnesota (hereinafter referred to as 

SEEM). 

 
WHEREAS, the parties have agreed to a collective bargaining agreement (CSA) effective July 1, 2025 

through June 30, 2027; and 

 
WHEREAS, the parties want to agree to changes made to contract days; and 

WHEREAS, the District and SEEM mutually desire to enter into this MOU; 

NOW, THEREFORE, the parties agree as follows: 

Contract Days 

For school years 2025-2026 and 2026-2027, the equivalent of two (2) student contact days will be 

non-duty days. 

 
Those days shall be as follows: 

2025-2026 School Year: 

 
• April 2, 2026: Now a student contact day. 

• May 22, 2026: Converted from a student contact day to a Teacher Work Day. 

• May 26, 2026: No longer a student or teacher day 

• May 27, 2026: No longer a student or teacher day 

• May 28, 2026: No longer a student or teacher day 

• May 29, 2026: No longer a Teacher Work Day 

 
2026-2027 School Year: 
Student Contact days to be determined upon creation of the 2026-2027 school calendar. 

For the calculation of daily pay or hourly pay rates, 180 contract days shall be utilized. 

NOW, THEREFORE, the parties also agree that this MOU shall end on June 30, 2027. 

 
IN WITNESS WHEREOF, the parties have voluntarily entered into this MOU on the dates shown by 

their signatures. This MOU will not become effective unless and until it is approved by the District's 

School Board and is signed by both parties. 

 

For the Union (SEEM)* �  �  
 

 

For the District (ISO 2310):�  

Dated  �  t/;,'(}O<"::,-  

Dated ¥  ,,¼?,;{� 
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