WINNER SCHOOL DISTRICT 59-2
BOARD OF EDUCATION
SPECIAL BOARD MEETING - 6:30PM
REGULAR BOARD MEETING - 7:00PM
High School — Room 105
November 14, 2022

A. Special Board Meeting

V.

Call Meeting to Order

Pledge of Allegiance

Public comment, information and input from the Rosebud Sioux Tribe and parents of Native American
children about the school district’s education programs and operations as requested with the Impact Aid
application process.

Adjournment of special meeting

B. Regular Board Meeting
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Call meeting to order

Pledge of Allegiance

Receive public input

Adopt Agenda

Approve minutes of regular Board meeting held October 10, 2022
Approve Financial reports
Approve bills as submitted
Reports

a. Student Representative

b. Winner Administrative Team
c. School Improvement
Conflict Disclosure

Old Business
a. Any other items the Board may wish to consider
1.

New Business

a. Discussion on parent mileage with possible action.

Approve / Disapprove Five Year Capital Outlay Plan.

Approve / Disapprove Amended Esser 11 plan.

Approve / Disapprove contract for Braydyn Robbins as MS Wrestling Coach.
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beyond their typical job duties in an effort to mitigate the impact of COVID-19 and/or its variants.

Teachers and staff have dealt with increased inherent risk to their personal health in order to remain open

with face-to-face instruction while assuming additional duties to maintain a sanitary and safe school

environment for our children. The aim of this plan is to reward our staff’s extraordinary service, recognize

the extra duties they have assumed & retain our staff.

f.  Approve / Disapprove A Resolution authorizing the approval of and participation in The Trustees of the

South Dakota Public Funds Investment Trust.
g. Any other items the Board may wish to consider
1. 3.
2. 4.
Superintendent’s Report
Executive Session (if necessary, with possible action).

Adjournment

Approve / Disapprove the Winner School District recognizes that all employees have worked above and



