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Elementary Native American Advocate 

Education Requirements: 

Minimum of a High School Diploma or GED 

District Preference:  Minimum of 48 Undergraduate Credits 

 

Reports to:  Superintendent, Building Principal 

Supervisor:  Superintendent 

 

The Native American Advocate shall be a full-time employee of the Winner School District. 

The person in this position will: 

 

● Serve as a liaison and voice for Native American students and families, particularly in disciplinary  

matters, by facilitating communication and relaying their concerns, thoughts, and attitudes to the  

schools. 

● Serve on the Superintendent Advisory Committee and give a report. 

● Follow the Rosebud Sioux Tribe Truancy Law and Order Code 

● Attend disciplinary interviews, truancy meetings, conflict resolutions, and mediation sessions of Native  

American students. 

● Monitor and maintain accurate student attendance records. 

● Work with students, families, and school staff to address attendance issues. 

● Engage with families to support adult family members or guardians in addressing school-related  

concerns and collaborate with them to identify and help mitigate barriers impacting student attendance  

and engagement. 

● Work with the building principal to organize, recruit, monitor, and provide in-school and after-school  

events that highlight Native American history, culture, and language. 

● Sit in on TAT (Teacher Assistant Team) meetings and assist in designing behavior plans as needed. 

Work with parents to help develop partnerships in implementing that plan to help students reach success. 

● Keep logs of all contacts and copies of all documents relating to this position for monthly report to  

monitor regarding activities. 

● Assist the principals in arranging RSTED home visits and in-school visits. 

● Visit with Native American students/families to explain school program, to reinforce positive attitudes  

of parents/guardians and students toward school, and to learn of home problems that may have a bearing  

on student accomplishments in school. 

● Assist administration in informing Native American families of Parent/Teacher Conference dates and  

times, help provide transportation as needed, and support the delivery of school documents and updates  

to families and community entities, including assistance with paperwork completion and collection. 

● Help plan and conduct Native American family and community meetings. 

● Attend all required trainings provided by the Winner School District. 

● Comply with all Winner School Board policies and enforce all state laws applicable to District staff. 

● Maintain professionalism and confidentiality in all interactions. 

● Be provided an office at the Winner Elementary School, use of a school computer, and software  

programs for job-related purposes.   

● Other duties as assigned.  


